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Bill Type and Number: Ordinance 2017-247
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: March 28, 2017
Committee(s) of Reference: TEU, F
Date of Analysis: March 30, 2017
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves the collective bargaining agreement between the JEA and the American Federation of State, County and Municipal Employees (AFSCME) Council 79, Local 429 through September 30, 2019.
Background Information: 
Wages: all active employees shall receive general increases of 2.5% to base pay effective October 1, 2016 plus a 1% lump sum payment; 2.5% increase plus a 1% lump sum payment effective October 1, 2017; 3% increase effective October 1, 2018; and a 2% increase concurrent with the increase in the employee contribution to the GEPP to 10% (or otherwise matching a change in the employer contribution rate). All active employees shall receive a 1-time 1.5% lump sum ratification incentive payment contingent upon the agreement being ratified by the bargaining unit no later than February 24, 2017.

Supplemental pay: customer service employees shall be eligible for a bilingual supplement of $46.15 per pay period for ability to speak a language besides English as a customer care specialist, consultant or trainee.

Retirement benefits: AFSCME agrees to the closure of the GEPP to new hires and their enrollment in a defined contribution (DC) plan. Participants in the DC plan will make an 8% employee contribution and the JEA will make a 12% employer contribution to the DC plan. . In the event that other bargaining units participating in the DC plan (i.e. LIUNA, CWA, JSA) receives any greater benefits than the JEA provides to AFSCME (i.e. through contract negotiations, settlement, impasse proceedings or litigation) then AFSCME shall receive the difference between the DC plan benefit and that received by the other bargaining unit. No benefits under the DC plan shall decrease for all active, full-time, enrolled unit employees. JEA agrees to contribute to the employee’s pension program to the extent required by applicable laws pertaining to the employee’s contributory pension program. No benefits under the GEPP DB shall decrease for all active, full-time, enrolled unit employees, including but not limited to the DROP program, disability benefits, COLA increases, survivor benefits and any other benefits as they exist as of the date of AFSCME’s ratification of this agreement. In the event that other bargaining units participating in the DB plan (i.e. LIUNA, CWA, JSA) receives any greater benefits than the JEA provides to AFSCME (i.e. through contract negotiations, settlement, impasse proceedings or litigation) than AFSCME shall receive the difference between the DB plan benefit and that received by the other bargaining unit.
Alcohol and controlled substance abuse and testing: deletes Section 21.2(D) regarding annual testing with advance notice during normal working hours. 
Policy Impact Area: Collective bargaining; retirement reform
Fiscal Impact: JEA estimates the cost of the wage increases for the 182 covered employees over 3 years at $1,172,433.
Analyst: Clements
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